@ CODE OF BUSINESS ETHICS AND CONDUCT

1. Introduction / unin

This Code of Business Ethics and Conduct covers a wide range of business policies, practices
and procedures. It does not cover every issue that may rise, but it sets out basic principles to
guide all employees of the Company.

All employees must conduct themselves accordingly and seek to avoid any improper behavior.
Those who violate the standards in this Code will be subject to disciplinary actions.

4 H 9
a wua a a = a wua @ " v
"l]5§ﬂ1ﬂiﬁmllﬁgllu'f]ﬂ1ﬂﬂaﬂﬁﬂ1\1§5ﬂﬂﬁﬂi@ﬂﬂquuiﬂﬂ?ﬂﬂ?ﬂﬁiﬂﬂ‘ﬁwEﬂﬂ‘ﬂﬁﬂﬂ, ’J%'ﬂgummmumau. llllulﬂ

g A a X "W Yo o X A g Y A o
ﬂﬁ@ﬂﬂ’qunﬂl]3ga’!.ﬂum'En%Lﬂﬂ"llu!W]hlﬂﬂ’]ﬂuﬂﬂaﬂﬂ’]i‘WNiWHLW@Ll]ULlu'JVI1\111’iwuﬂ\ﬂunﬂﬂum'ﬂ\1ﬂiyﬂ

o Y a (a va Y I o Ja o o dy a A
winaugnaudesszngalfiaauliiullawmdnnaaindimua1iluessessantduil nazwdnbeans
nsziila q 1ldmuzan vinnowinaudladiiunie lidfiaawuasgunsimue vsgnezduiiunmsnig

MWIMUANMUHUZ T

2. Compliance with Laws, Rules and Regulations / m3igiiamangrng ngszidey

Hazveany

The Company recognizes that compliance with laws and regulations is the foundation of
ethical and responsible business conduct. All employees are required to respect and obey
the laws, rules, and regulations of the cities and countries in which the Company operates.
Employees must be familiar with and understand the laws relevant to their duties, and avoid
any actions that could cause the Company to violate legal requirements or harm its
reputation.

Whenever an employee is uncertain whether a course of action complies with the law or
Company policy, they should seek guidance from their supervisor or the designated
compliance representative before proceeding. This ensures that all business decisions are
made lawfully and in accordance with the Company’s ethical standards.
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3. Conflicts of Interest / wailszlawiliiudon

A conflict of interest exists when a person's private interest interferes in any way with the
interests of the Company. Conflict of interest normally arises when employees engage in
activities for personal gain that compromise their ability to represent their employer's best
interests. Employees must avoid any private interest that influences their ability to act in the
interests of the Company or that makes it difficult to perform their work objectively and
effectively. Any potential or actual conflict of interest must be disclosed promptly to the
employee’s supervisor or the designated compliance officer. The Company will evaluate the
situation and provide guidance or take necessary action to ensure that business decisions
remain objective and in the best interest of the Company.
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The following situations are examples of conflicts of interest;
4
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3.1 Outside Employment / m3shsaiuniouen

No employee should be employed by, serve as a director of, or provide any services to a
company that is a customer, supplier, or competitor of the Company. Employees must avoid
any outside employment that could create a conflict of interest, interfere with their duties, or
affect their ability to perform their work for the Company objectively and effectively. Any
proposed outside employment must be disclosed to and approved by the employee’s
supervisor or the designated compliance officer.

Ao A Y

v 1 o Yo a o o o ] A Y a ' I Yo ] A
Wuﬂﬂulluﬂ’ﬁ‘ﬂ']\i'mclﬁﬂ’]J‘]Ji‘H‘VIGlﬂ S AMINANNUINTTUNIT nsaliusmsla B !Lﬂ‘]Ji‘]sWI‘VIHJ‘LlQﬂﬂ'] AU 13D

AUU90UT N winnudesrani@esnssnanuneueniionne linanalse Tomivudou sunrunhiiany
v A A 1 1 a oA Y v A o ] I <3 a a A
Surawe wiedwansznuaenNuansalumslidanldnuusdnedudunatuaziduilsz@nsam nsain

v o Y 9y A

winauiiuwuezshaumeuen aowswaz Idsumseydanindisduiigsvsedmrhndhednuguavesustn

AOUAULUMNS

3.2 Improper Personal Benefits / nalsz Tomidmyanai limanzaw

No employee should obtain any material personal benefits or favors because of his or her
position in the Company. Employees must avoid using their role in the Company to gain
advantages for themselves, family members, or close associates. Please refer to the “Gifts
and Entertainment” section below for additional guidelines regarding acceptable conduct in
this area.
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Examples:

e Accepting cash, gifts, or expensive items from a supplier in exchange for favorable

treatment.

e Receiving personal discounts or services from a customer due to your position in the
Company.

e Allowing a family member to benefit from a contract, business deal, or privileged
information.
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3.3 Loans or Other Financial Transactions / msgouiiunsegsnssuniamsiiuay

No employee should obtain loans or guarantees of personal obligations from, or enter into
any other personal financial transaction with, any company that is a customer, supplier, or
competitor of the Company. This guideline does not prohibit arms-length transactions with
banks, brokerage firms, or other financial institutions. Employees must avoid any financial
dealings that could create a conflict of interest, influence business decisions, or compromise
integrity. Any proposed transaction must be fully disclosed and approved in advance by the
employee’s supervisor or the designated compliance officer.

Examples:

e Borrowing money from a supplier or customer to finance personal expenses.

e Accepting a personal loan or guarantee from a competitor.

e Entering into private financial agreements with business partners that may affect
impartial decision-making.
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3.4 Service on Boards / msasedurdaluamenssums

No employee should serve on a board of directors (whether profit or not-for-profit) whose
interests might be expected to conflict with those of the Company. Employees must obtain
necessary approvals before accepting any position as an officer or director of an outside
business concern. Serving on such boards without approval may create conflicts of interest
or compromise the employee’s ability to act in the best interest of the Company.
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3.5 Directors Related Party Transactions / §5n3sunuyanaiineg)do9eanssuns

Directors and employees in key positions must avoid engaging in any transactions with
related parties that could conflict with the Company’s interests. All related-party transactions
must be fully disclosed to the Board of Directors and approved according to the Company’s
governance policies. Employees and directors must not use their position to benefit
themselves, family members, or related parties at the expense of the Company.

Examples:

e A director approving a contract with a company owned by a family member without
disclosure.

e Providing favorable terms to a supplier in which a director has a personal interest.
Entering into financial arrangements with a company controlled by a related party
that may affect decision-making.
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4. Gifts and Entertainment / vasudnaznisiaas3uses

Employees must comply with the Company’s Gifts and Entertainment policy. Please refer to
the Gifts and Entertainment Manual for detailed rules and procedures (POL-ACM-03).
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5. Anti-Corruption and Bribery / msaagunisnasauazauuy

Employees must comply with the Company’s Anti-Corruption and Bribery policy. Please refer
to the Anti-Corruption Manual for detailed rules and procedures (POL-ACM-03).
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6. Confidentiality of Business and Personal Data / m33n¥1nNuaumagsnanas

YeyaaIuynna

The protection of sensitive business information and personal data is essential for maintaining
the trust of our clients, employees, partners, and other stakeholders. Employees are expected
to handle all confidential information with the utmost care and in compliance with company
policies and applicable laws.

o Employees must comply with the company's Information Security Policy (POL-ITS-01).

o Employees must respect and follow the Personal Data Protection Policy (PDPA)

o Employees are prohibited from disclosing internal or personal data to unauthorized
third parties.

e Documents and information must be securely stored and destroyed to prevent leaks
or unauthorized use.
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7. Reporting Misconduct or Unethical Behavior / mssiaaiung@nssuiailnfinsenasina

Employees play a crucial role in maintaining ethical standards and integrity within the
company. Prompt reporting of illegal, unethical, or suspicious activities helps protect the
company, its stakeholders, and the broader community.

o Employees are required to report any observed or suspected illegal or unethical
behavior, including fraud, corruption, or bribery.

e Reports can be made to immediate supervisors, management, or through the
company’s whistleblowing channels.

e The company will protect whistleblowers from retaliation or any negative
consequences resulting from their report.

e Reports should include relevant details, such as date, time, location, and individuals
involved.
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8. Proper Use of Company Resources / m3l¥ningnsvesustneeaaiilssansan

Company resources, including funds, equipment, IT systems, and work time, are valuable
assets that must be used responsibly and efficiently. Employees are expected to follow
company policies, including Information Security Policy, to prevent misuse or security
breaches.

e Employees must use company assets, including money, equipment, facilities, IT
systems, and work time, responsibly and efficiently.

e Company resources must not be used for personal purposes without proper
authorization.

o Employees must maintain, safeguard, and use IT systems and equipment in
accordance with the company’s Information Security Policy.

o Employees must comply with all IT, security, and data access policies to prevent
unauthorized access, leaks, or damage.
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9. Environmental, Safety, and Social Responsibility / msUfjiiacmudanaden aau

aoasuuazany

The Company is committed to conducting business responsibly by minimizing environmental
impact, ensuring safety, and contributing positively to society and the community.
Employees must act in accordance with these principles.

¢ Employees must comply with laws and standards related to environmental
protection, safety, and labor.

o Employees should contribute to minimizing environmental impacts, including proper
waste management and efficient energy use.

¢ Employees must ensure the safety of themselves, colleagues, clients, and other
stakeholders.

e Employees are encouraged to support social and community initiatives or charitable
activities in line with company policy.

v
' v o A a

VSENYAUAIUEIAveg1laNNTURAYeY Tagaanansznuaedunadey SauIANlaonse taziaIus I

a a

Y
UINADTIAVLAS YN BU wummuﬂﬂuﬁ’mﬂgummmwaﬂmsmmﬁ

o Y a wa { A Y o ) 2 v o
L] W‘LlfNWUGI’EJQTJ{]U@WI']iJﬂQ‘I’illWﬂuaglﬂﬂij']‘u‘ﬁL?]ﬂ’f]"llﬂﬂﬂﬂﬂﬁﬂnﬂiﬂﬂﬁﬂu’]ﬂaﬂﬂ ﬂ’ﬂll'ﬂaﬂﬂﬂﬂ 1o
LIINTU
£ = U A 9 = 13 =) 1 9
L] Wuﬂﬂuﬂ’]ﬂJﬁ’J‘Lli’]iJGl‘Llﬂﬁaﬂwaﬂigﬂﬂﬁﬂﬁﬂu’]ﬂaﬂn i’lllﬂ\?ﬂ'ﬁi]ﬂﬂ'ﬁ"llﬂﬂlﬁﬂ’f)ﬂNL‘I’iiﬂﬁiﬁNLLa$ﬂ1§1%
4 1 = a a
WaﬂﬁWN@ﬂNNﬂﬁ%ﬁ‘ﬂ‘ﬁﬂWW
o Y o = = o A ' Y Yt 1 Y1 a A
L] Wuﬂﬂu@]ﬂﬁﬂ?u\?ﬂﬂﬂ’JHJ']JaﬂﬂﬂfJ"UﬂQﬂuL’fJ\i INBUITINNU 9NAN meumu"lﬂmumau 9

® WINNUATEIUAYURINTTMNDTIAN GUFY HIoMINAA AU ToUIUIVTHN

Climate Change / msnfagunilasamwgiioima

The Company also recognizes the impacts of climate change, which may affect the
economy, society, and the environment in the long term. Therefore, the Company supports
the use of clean energy, recycling, and environmentally friendly innovations to help mitigate
and adapt to climate change.
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Employees are expected to:

e Conserve energy and resources in their daily work, such as switching off unused
equipment and minimizing paper use.

e Support the company’s environmental programs, including recycling, waste
reduction, and energy efficiency initiatives.

e Suggest ideas or measures that help reduce environmental or climate-related impacts.
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Sustainability / aaadfsiu

The Company is committed to conducting business in a sustainable manner, balancing
economic growth, social responsibility, and environmental protection. Sustainability is a core
value that guides the Company’s decisions, operations, and interactions with stakeholders.

Employees are expected to:

* Use company resources responsibly and efficiently, including energy, water, and materials.
* Minimize waste generation and participate in recycling initiatives.

* Support initiatives that benefit local communities and social development.

* Consider environmental and social impacts when making work-related decisions.
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10. Human Rights / ansauyeyu

The company is committed to respecting and promoting human rights in all its operations.
Employees, suppliers, and partners are expected to uphold the dignity, rights, and well-being
of all individuals.

o Employees must treat everyone with respect, fairness, and dignity, regardless of
race, gender, age, religion, nationality, disability, or other personal characteristics.

e The company prohibits any form of forced labor, child labor, harassment,
discrimination, or abuse.

e Suppliers and partners are expected to comply with human rights principles and
ethical labor practices.

o Employees are encouraged to report any suspected violations of human rights or
unethical treatment.
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11. Corporate Governance / 5333U1a§3519

The company is committed to practicing good corporate governance to ensure transparency,
accountability, and ethical decision-making in all business operations. Directors, executives,
and employees are expected to act in accordance with the company’s Corporate
Governance Policy.

o Directors, executives, and employees must act in the best interest of the company
and its stakeholders.

e Business decisions must be based on accurate information, proper deliberation, and
compliance with applicable laws and regulations.

e The company promotes ethical leadership and a culture of accountability at all levels.

e Any suspected violation of governance principles must be reported through the
appropriate channels.
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12. Whistleblowing / mstdainzua

The company promotes a culture of integrity, transparency, and accountability by
encouraging employees and stakeholders to report any suspected misconduct, unethical
behavior, or violation of laws and company policies. Reports made in good faith will be
treated confidentially and without fear of retaliation.

Employees and stakeholders are encouraged to report any actions that may
constitute violations of laws, regulations, or the company’s Code of Conduct.
Whistleblowing can be done through a tiered reporting process, as follows:
1. Immediate Supervisor or Department Head — for issues that can be
appropriately addressed within the department.
2. Human Resources Department — for cases involving misconduct,
discrimination, or workplace conflict.
3. Top Management or Designated Officer — for significant issues or where a
supervisor may be involved.
4. Whistleblowing e-mail: itb.inbox@peci-thai.com for direct and confidential
reporting when internal channels are not appropriate.
The company ensures confidentiality and protection against any form of retaliation or
unfair treatment.
All reports will be investigated promptly, fairly, and objectively.
Malicious or false reports made in bad faith are prohibited and may result in
disciplinary action.

Reporting Channels:

Supervisor / Department Head
Human Resources Department
Email: itb.inbox@peci-thai.com
Whistleblower Report Form: [share drive]

Related Policies:

Corporate Governance Policy
Anti-Corruption and Bribery Policy
Information Security Policy
Personal Data Protection Policy
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